
 
JOB TITLE: Camp Counselor  
 
JOB PURPOSE AND SUMMARY 
If you enjoy being in the outdoors and have at least two years’ experience working 
with children, we invite you to apply for a paid Camp Counselor position with The 
YWCA Greater Harrisburg’s Camp Reily Summer camp program. Camp Reily is an 
authentic, outdoor summer day camp experience for children ages 6 through 12 that 
runs Monday through Friday, 7:30 AM to 5:30 PM and  includes many great amenities, 
including a pool, playing field, lodge and walking trails, all set in the rustic beauty of 28 
wooded acres. This year’s camp experience features 12 weeks of themed fun such as 
Welcome to the Wilderness, Messy Madness, and the Amazing Race. For full details, 
visit http://www.ywcahbg.org/CampReily.  
 
If you want to play a key role in the delivery of an incredibly positive camp experience, 
possess a minimum of a high school diploma (or GED) and are looking for a 
challenging and fun working environment, you can apply online at: 
http://www.ywcahbg.org/employment; stop in our Harrisburg office to complete an 
employment application; or email your resume and cover letter to 
campreily@ywcahbg.org.  
 
DUTIES AND RESPONSIBILITIES 
 
Essential Functions of the Job 

1. Instructs program activities on a weekly basis as required by the Camp Director. 
2. Provides direct supervision of children at all times to ensure the safety of children 

under care. 
3. Works directly with special counselors (sports, arts) in lesson planning and 

maintaining supplies.   
4. Follows established emergency and accident procedures. 
5. Interacts directly with the children encouraging and guiding them in 

developmentally appropriate activities. 
6. Maintains the group according to DPW regulations. 
7. Communicates effectively with the children and their parents to project a positive 

image of the program.  The On Site Camp Manager is fully conversant with the 
value of the age appropriate activities offered within the camp and is able to 
communicate these values/purposes to the parents.  A brief written 
communication to the parents may be required daily.   

8. Supervises any YWCA Camp Staff assigned to them in the absence of the Camp 
Director.  

9. Provides an age appropriate procedure/routine for lunch and snacks according to 
mandated food service guidelines.  Assists the Camp Cook in meal planning and 
service. 

10. Assists Director or other staff in maintaining a clean and attractive environment 
through the use of routine and emergency housekeeping practices, e.g. cleaning 
up after snacks and meals, art projects, accidents, etc. 

11. Attends all appropriate staff meetings and/or trainings as required.   
12. Assists supervisor in keeping attendance, meal counts and other records as 

required. 
13.  Supervise children during bus/van transportation. 
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14.  Carefully supervise children and staff when at the camp facility. 
15. Comply with applicable local, state and federal licensing 

requirements/certifications and/or regulations. 
16. Project a positive image of the Association and its programs to the community, 

the Association and its clients. 
17. Safeguard confidential information gained as a result of the position. 

 
Important but Non-Essential Functions of the Job 

1. Supports the child care program with a willingness to volunteer at special events.  
2. Perform other duties as assigned. 
3. Ability to drive a van for transportation if qualified. 
4. Work cooperatively with program participants, YWCA staff and volunteers. 

 
 
Minimum Abilities and Special Requirements  

1. Required Clearances:  PA State Police Criminal Record Check and the PA Child 
Abuse (Childline) Clearance.  

2. The ability to be mentally alert and observant at all times when responsible for 
children. 

3. Exhibit patience when dealing with the demands of young children.   
4. Mandated Water Safety and First Aid Training 
5. Ability to maintain positive discipline techniques for challenging behaviors. 

 
Physical Requirements of the Job 

1. The ability to sit on the floor for face to face interaction with the children. 
2. Required DPW Health Assessment and tuberculosis test successfully completed.  
3. The ability to be mentally alert and observant at all times when responsible for 

children. 
4. Ability to observe and participate in swimming activities daily. 
5. The ability to observe and be on one’s feet and active for substantial portions of 

the work day.  
 
Work Environment 

1. The ability to be outdoors for extended periods of time in summer weather. 
2.  The ability to clean up children and classroom and camp area after accidents or 

sickness. 
3. The willingness to be reassigned to supervise varying age groups as is required 

by DPW adult-child ratios during before and after care. 
 
Training Requirements 

1. Familiarization with YWCA Personnel Policies, Mission, Purpose and One 
Imperative. 

2. Appropriate training and in-service that may occur during employment. 
3. Required Water Safety and First Aid Training. 
 

Mental Requirement of the Job 
1. The ability to confidently read children’s books (in the English language) aloud. 
2. The ability to speak English clearly and to communicate easily with children 

under care for language development and understanding. 



3. The ability to understand simple math concepts, i.e. basic addition, subtraction, 
pattern identification, identifying same and different symbols and pictures, etc. in 
order to prepare age appropriate learning activities for the children under care.   

 
 
 
 
 


